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Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under any of the following
provisions:

o Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)
o Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)
0 Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))

0 Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))

Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements
of Certain Officers

On January 23, 2009, the Executive Compensation Committee of the Board of Directors of OfficeMax Incorporated (the “Company”) approved an
amendment to the OfficeMax Incorporated Executive Savings Deferral Plan (Effective as of January 1, 2005) (the “Plan”) to suspend Company matching
contributions under the Plan effective as of the first paychecks issued after March 6, 2009. Under the Plan, participants may defer a percentage of their salary
and annual incentive award. The percentage may not exceed 50% of the participant’s salary and 90% of the participant’s annual incentive award, subject to
limitations described in the Plan. Each participant must allocate amounts credited to his or her deferral account among various investment funds, which
include a company stock fund. Amounts deferred will be distributed, as more specifically described in the Plan, at the time elected by the participant. The
Plan provides for payment in cash in a lump sum or in monthly installments, subject to minimum Plan balance limits, as elected by the participant.

This summary does not purport to be complete and is subject to and qualified in its entirety by reference to the text of the form of amendment, included as
Exhibit 99.1 to this filing. Exhibit 99.1 is incorporated by reference into this Item 5.02.

Item 9.01 Financial Statements and Exhibits.
(d) Exhibits.
Exhibit 99.1 Form of Amendment of OfficeMax Incorporated Executive Savings Deferral Plan

2

SIGNATURE



Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

Dated: January 28, 2009

OFFICEMAX INCORPORATED

By: /s/ Matthew R. Broad

Matthew R. Broad
Executive Vice President and General Counsel
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Exhibit 99.1

FORM OF AMENDMENT
OF
OFFICEMAX INCORPORATED
EXECUTIVE SAVINGS DEFERRAL PLAN

WHEREAS, OfficeMax Incorporated (the “Company”) maintains the OfficeMax Incorporated Executive Savings Deferral Plan (Effective as of
January 1, 2005) (the “Plan”); and

WHEREAS, further amendment of the Plan is now considered desirable;

NOW, THEREFORE, by virtue of the amendment power reserved under the Plan and delegated to the Executive Compensation Committee, the Plan
is hereby amended, effective March 6, 2009, by substituting the following for Section 4.1 of the Plan:

“4.1 AMOUNT. In addition to the Salary Deferral Contributions made pursuant to Article III above, the Company shall credit to each
Participant’s Company Matching Contributions Subaccount an amount equal to 50% of the Salary Deferral Contributions that the
Participant has elected in accordance with Section 3.2, disregarding for this purpose any Salary Deferral Contributions in excess of Match-
Eligible Contributions.

Effective as of the first paychecks issued after March 6, 2009, the 50% Company Matching Contribution provided above shall no longer be
effective. For each paycheck issued after March 6, 2009, the Company may, in its sole discretion, make a Company Matching Contribution
to the Plan with respect to the Salary Deferral Contributions of each Participant for such payroll period, disregarding for this purpose any
Salary Deferral Contributions in excess of Match-Eligible Contributions. The amount of such Company Matching Contribution, if any,
shall be determined in the sole discretion of the Company.”

IN WITNESS WHEREOF, this amendment has been executed by the undersigned.

EXECUTIVE COMPENSATION COMMITTEE

Dated:  January 23, 2009 By:

Its




